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Examples of answers from team subordinates: .. . 
Humility and submission to authority--compatibility. 

Desire to enhance ministry and leadership of the senior pastor. 

support and faithfulness to the effort, going as far as possi­
ble to carry out responsibilities. 

Attitude of cooperation towards common goals. 

Servant spirit and teachable spirit. 

Spirit of cooperation and openness. 

Flexibility in personal ministry; to maintain unity and avoid 
rigidity in one's relationship wi1:h other staff members. 

Gracious honesty. 

Ability to work effectively with others, including superiors, 
peers, and subordinates. 

To think 'team' and be supportive. 

Subjection without murmuring or disputing. 

Good self-image and the ability to find fulfillment in his area 
of ministry. Must be submissive. 

Free exchange of ideas and their effect on the program. 

Humility--being able to take orders and carry them out in a 
true spirit of Christian service. 

Sincere dedication to task involved, aiding leadership without 
usurping their perrogatives. 

Ability to follow orders. 

Accept your position and respect the chain of co~~nd. 

Submissiveness. 

Submission--seeing the need for team work. 

Faithfulness to the task and submission to those in authority. 

Recognize his own area of responsibility and fulfill it without 
impatience in regard to other areas which are not his. 

Willingness to function responsibly (cooperatively and considerately) 
within r he team, considered both as a group and as individuals. 




